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UNIVERSITY GRANTS COMMISSION -, et o] é@ W
. ; 35, FEROZE SHAH ROAD, ‘ L N
o 113972008 (5CT) NEW DELHI-110 001 %
lie Rogistrar, : L. M&R ?;“ﬁ%
Golchale Institute of Politics & Beonomics, , . _ ‘ﬂz 6 Ny (
840, Shivajinagar Decean _Gymkhann,. o o 7 L)
ST S ‘ _ < @ olod

B M C C Road,
Pune-4i1 004

Subject : Approval of UGC Grant-iti-tild 1o the Registrar fpr’-_'Iiﬁp‘.lenicn‘ralion'6f the Scheme for _
Establishimeiit of Centre for study of Soefal Bxclusion and Inélusive Policy durihg X1 Plan, ;

With reference to the proposal submitted bfy your University on the above subject and presentation
made by the University at the UGC Office on | “ 12% and 13" | March 2008 I am dirscted to convey
approvat of the University Grants Commission to implement the above mentioned scheme and incuy the
expenditue as per approved items of assistance given in the guidelines of the Scheme (copy enclosed)

during X1 Plan,

The UGC may provide following linancial assistanci for impienzlellting the scheie ; -

* | Tiems of Finaneial Assistance [ Approved Arount of Grant

A) Non-Recurring (One time grant) o -
1) Equipments (inchiding computers, “Rs.5,00,000/-
printers, fax, photocopier and inverfer)
1) Recurring o
1} Teaching & Resoarch Faculty
a) Professor-cum-Director f :
(Rs. 16,400-22,000)
b) Reader-cum-Deputy Divector - 2
* (Rs.12,000-18,300)
¢) Lecturer-cum-Assistant Director 3
(Rs.8000-13000) .
d) Rescarch Associate 2
(Rs.12000 plus HRA)
2)Non-teaching Staff
a) Research Assistants 2
(Rs,5500-9000)
b) Professional Assistant . 1]
(Rs. 5500-9000) '
¢) Data Entry Opoiator. - 2
{Rs,4000-6000)
d) Library Attendanl’ . L
(Rs, 2650-4000)
“e) Attendant !
(Rs.2650-4000)
3. Hiring Services
4, Books & Jourgals
5. Conlingency

As per actual

"| Rs.1,00,000/% per annum
R&,1,50,000/- per annuin
- | Rs.5,00,000/- per annum

e
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6.

" University in the prescribed form.

. The Interest earned by the Univesity on

¢

approved amount will not be treated as admissible -

The Expéhdilhrc aver and above the
ve will have fo be barne by the Universily from its own

- oxpenditire. Such inadmissible expenditu

resourees.
The University will have to provide infmsiruqturb facilities such ns [urnitare, libeary, laboratories
facilitics ﬂ_;ld, other necessary requived facilities from its owi resouces for Implementing the above
Scheme for smooth functioning of the eentre. ' ' ‘ S
Periodical Progreds report as per puidelines is i5 e senl to the UGC compulsiry aléng with
Utljization Certificate nnd other requisite documents. )
The assets acquired wholly pl'-sllljstar;tiaily ont of the University qrﬂllIS;COIBIIIiSSiQII grait shall
niot ‘be disposed off eicumbered or Diiflized Tor the purpose other than those for which the grant
wag given, withont prior permission of the University Grants Commission and should at any time
the University ceased to function, such asscts shall revert o the University Grants Commyission.

A Register of Assets acquired wholly or substantiaily oul of the grainf shall be maintained by the

The Univessity shali Relly implement the official language policy of Uniow Govt.'and célll'pl)! willt
the official language Act, 1963 and bfficial language {use for nffical purposes of the Union) Rules
1976 ete. . , T : S
The grant is subject to the adjustmient on the basis of utilization cerlificate in the prescribied format
to be submitted by the University. : : .

The University shalt maintain proper accounts of the expenditure out of the gra'nfs., which shall be
utilizad, only on approved items of expenditure. ‘

tilized for the purpese for whicls ii

The Utilization Certificate to the effect that the grant has been v
ants Commission ys early as

Las been sanctioned will have to furnished. to the University Gi
possible after the close of financial yeat,

The grantee institution shall ensure the
being sanction/paid . In case of non-utilizationdsart utilization, the simple inferest (@6% per aniun
from the date of withdraw to the dato of

as amended from time to time on unutilized amount ; )
yefund as per provisions conitained in General Fipancial Rules of Govt, of India wilt be charged.

veated as additional grant ane

this grant-in-aid shall be t
hed by the

may be shown in the Utilization Certificate/Statement of Expenditure to be fumnist
granlee fnstitution. . ‘
wuctions issued by the Government of India fram

. “The University shall strictly follow wil the inst _
for Schedule Castes and Scheduled Tribes; OBC,

fime to time with regard to reservation of posts
Physically Disabled ete.

Utilization ‘of grant-in-aid for the purpose for which It Is..




y "f‘her University s tequested to submit I:Imwdiateb{ an Accebtancc Certificate of the {erms and
" conditions attached to this scheme and gencral terms and conditions foy release of grants by the
To.enabie ypur uniyersity to_ijmgiqmem the Scheme, ay on RCCOUNt' grant of Rs,40,00,000/-
(Rupees Forty Iukiy only) is-being relsased to the University separatoly,

Yours faithfully,

(Dr(Mrs) Uimnila Devi )
Joint Secretary

Copy forwarde Tor inforingtion aid Hecessary acflon {o :

i.  Finauge Oﬂfeez‘,
Gokhale Institute of Politic & Beonomics,

848, Shivajinagar Deccan Gymikhana,
BMcoe Road, :
Pune-411 go4

PS5, to the Vice-Chianceflor, Gokhale Institute of Poljtics & Ecolnomf'cs', 846, Shivajinagar Decgny-
Symkhana, B M C CRoad, Pune-41 1 pod :
LThe Secrelary o the State Govt, of Maharashtra, Department of Education, Mumbai

Guard. file,

. o . ‘ (A X L Suroya)
. Undle, Secretary







THE FORD FOUNDATION —22ion st e ous o s mon

July 4, 1989
Professor V. S. Chitre
Director
Gokhale Institute of Politics and Economics
Pune 411004
Maharashtra
880-1009

Grant Number
Dear Prof. Chitre:

[ am enclosing the original and first copy of a letter
dated June 22, 1989 from the Assistant Secretary of The Ford
Foundation approving a grant of $230,000 to the Gokhale Institute
of Politics and Economics ("the Institute") for endowment support
for three new positions and library acquisitions. Alsoe enclosed
for your records is a copy of a letter dated May 17, 1989 from Mr.
P. Vishwanathan of the Department of Economic Affairs conveying
the ‘No Objection’ of the Government of India in this regard.

If the terms outlined in the Assistant Secretary’s letter
meet with your approval, we would appreciate your countersigning
the attached copy of this letter and returning the copy to me in
token of your acceptance of the grant.

" With best wishes.

Sincerely,

- Fas - y
Jéf/ﬁﬂ - /

Gordon R. Conway
Representative

Encl:

cc: Mr. Frank Hicks
Mr. P. Vishwanathan







THE FORD FOUNDATION
a320 EAST 437 STREET
NEW YORK, NEW YORK 10017

OFFICE OF THE SECRETARY June 22;, 1989

Professor V. S. Chitre, Director

Gokhale Institute of Politics and Economics

Pune 411 004 880-1009
India Grant Number

Dear Professor Chitre:

1 am pleased to inform you that The Ford Foundation has approved a grant

of $230,000 to The Gokhale Institute of Politics and Economics ("the
Institute”) for endowment support for three new staff positions and 1ibrary

‘acquisitions. This grant is being made in response to the proposal submitted
with your letter dated July 29, 1988 directed to Dr. Shekhar Shah, formerly of

the Foundation staff, and in accordance with this ietter.
These terms apply to your organization's use of the Foundation's grant:

Grant funds will be available over a five-year period beginning the date
of this letter, and will be neld in a separate account as part of the

Institute's capital fund (hereinafter the "Endowment"), the income from which

will be used to support three permanent staff positions (a professor, a
lecturer, and a senior librarian) and Tibrary acquisitions. It is our

understanding that the Endowment will be managed snternally according to the

investment guidelines and policies determined by the Institute's Board of
Trustees and incorporating the following principles:

The Endowment's managers shall exercise ordinary business care and
prudence with respect to the Endowment under the facts and circumstances

prevailing at the time of making an investment, in providing for the long- and

. short-term financial needs of the Institute's capital fund. In the exercise
“ of the requisite standard of care and prudence, the Endowment's managers may

take into account the expected raturn (including both income and appreciation

of capital), the risks of rising and falling price levels, and the need for

diversification within the investment portfolio (for example, with respect to

type of security, type of industry, maturity of company, degree of risk and
potential for return). The determination whether the investment meets the

foregoing standard will be made on an investment-by-investment7basis, in each

case taking into account the Endowment as a whole.

The Institute may expend for staff and Tibrary development so much of the

net appreciation, realized and unrealized, n the fair market value of the
assets of the Endowment over the historic doilar value of the Endowment
(defined as the dollar value of the Endowment at the time of the Endowment's
First contribution plus the doliar value of all subsequent contyriautions
including accumulations) as is prudent under applicable fid Frgss,
Except as set forth in this paragraph the principal of the b
he expended. The Institute may not pledge, mortgage or Offie







“TORD FOUNDATION

professor V. S. Chitre 2=

any way, the Endowment or any part thereof {except the net appreciation as
described in this paragraph) without the consent of the Foundation.

For a period of five years beginning the date of this letter, and
thgreaf;gr”upﬁi1_the_Foyﬁdation notifies the Institute otherwise, the
Thstitute will provide reports annually to the Foundation as described pelow -
and the restrictions on the use of the Endowment set forth herein will remain
operative:

-~ a narrative account of what was accomplished by the
expenditure of proceeds from the Endowment, including a
description of the progress made toward achieving the goals of
the grant; T

-- a financial statement, inctuding an audited financial
statement of the Institute;

-~ a statement of the income and expenditures of the Endowment,
including a schedule of the Endowment's investments during the
period of the report and a quarterly valuation, at fair market
value, of the investments; and

-- gsuch other reports as the Foundation shall reasonably request.

Payment of the grant funds will be made in full after receipt by the
Foundation's representative of a countersigned copy of this Jetter. To
facilitate your receipt of the payment check, please indicate on the
countersigned copy the name of the official of your organization to whom the
check is to be sent.

Under United States law, Ford Foundation grant funds may be expended only
for charitable, scientific, Titerary, or educational purposes. This grant is
made only for the purposes stated in this letter and the documents referenced
above, and it is understood that these grant funds will be used for such
purposes substantially in accordance with the attached approved budget. It is
also understood that no substantial variances will be made from the budget
without the Foundationfs'b?¥of”aﬁﬁ?6Vé1 4R writing. Any grant funds not
expénded or committed for the purposes of the grant, or within the period
stated above, will be returned to the Foundation.

In the application of its resources to serve the public interest, the
Foundation gives high priority to the realization of equality of opportunity.
for all members of society. The Foundation works to impTement this policy in
a variety of ways, internationally as well as in the United States, with due
respect for the great diversity of situations in different countries and

cultural contexts. It is the Foundation's expectation that_serious attention

will be given to the needs and well-being of women and_djgaﬁﬂﬁﬁiﬁ _groups in
your society and to théir participation in this Founda ARG ;;grogram.
your 0% thelr part L0 une MR N\

ol

The Foundation will include information on this g
public reports.






~ORD FOUNDATION

professor V. 'S. Cnitre e

If this letter and the attached budget correctiy set forth your
understanding of the terms of this grant, will you please indicate your
organization's agreement to such terms by having the enclosed copy of this
letter countersigned by an appropriate officer of your organization and
returned to the Foundation's representative.

Your organization has previously submitted to the Foundation a statement
accompanied by documentation relating to your nonprofit, charitable status.
It is understood that by countersigning this letter your organization confirms
that there have been no material changes in such statement or documentation
and that you will inform the Foundation of any material changes in such
statement or documentation in the future.

In all correspondence concerning this grant, reference should be made to
_the grant numper designated on the first page of this letter.

On behalf of the Foundation, may [ extend every good wish for the success
of this endeavor.

Sincerely,

Diane L. Galloway ES
Assistant Secretary

Attachments

ACCEPTED AND AGREED:

The Gokhale Institute of Politics and Economics
I FEEE < ol s ie

By : . . u? .
“Talgnature)

Title: Clokbeis Tpertre of Palliica

AT, vk

Date: July 10, 1989

_ The bDirector,
Payment check should be divected to: Golkhale Institute of Politics and
(name and tTt-!E) iﬁCOﬂ.OX’ﬂiGS;

Puone 411 004
{address)







880-1009
Grant Mumber

Approved Budget

Contribution to Capital Fund

ESaiary support for new positions
Professor $80,000
Lecturer 50,000
Librarian 60,000 $190,000

40,000
Total $230,000

Library acquisitions
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MEMORANDUM OF UNDE! 3TANDING
BETWEEN

PLANNING COMMISSION AND GOKHALE INSTITUTE OF
POLITICS AND ECONOMICS, - PUNE

. ~ON
CREATION OF A CHAIR AND?UNIT T0 PROMOTE STUDIES AND
RESEARCH 1IN PLANNING . AND DEVELOPHMENT
OBJECTIVES
1. A Chair énd a Unit;is being instituted in order to
promote teaching, research abd informed debate on all issues
related to Planning and Developﬁent.
INSTITUTION OF THE CHAIR AND THE UNIT
2. The Chair and the Unif in Planning and Development will
be instituted at Gokhale Institute of Politics and Economics,
Pune . While the existing building and other infrastructure of
the Institute will be utiliged for this Unit,the cost of posts
of Ia Professor who will hold the Chair and other research
and academic staff which will be created in the Unit and the
necessary office equipment and related assistance will also be
provided for, out of the annual income of the endowment
created for the Unit.
3. The Unit will carry out research and teaching in
planning and development and related issues.
4, In order to provide guidance to  the work and
management of the Unit, an Advisory Committee will be

constituted. The .Advisory Committee will conéistfﬁ.,__

members. Three of the members will be

Institute. Two of the members will be

1




5. The advisory Commitiee will meet at least once every
yeat and will review the activities of the Unit .n the
previous year and plan of activities for the next year.
ENDOWMENT

6. The Planning Commission will provide a grant of Rs.30
lakhs' (Rupees thirty lLakhs) to the Institute for creating an

Endowment . The annual income from this Endowment will be

judiciously utilised for meeting the current expenditure on the

Chair, one or two post-doctoral research fellowship, or an

Assistant Professor, and a Personal Assistant and Word Processor
plus a reasonable amount for research support, seminars, booKs or
periodicals for the Unit. any savings from the funds would be
ploughed back to the Corpus and a reaséhable amount from the
income of the Corpus should also be ploughed back to take caré
even partially of some protection against inflation.

7. Tﬂe Advisory Committee will decide on the pattern of
utilisation of the earnings from the endowment fund. It shall
review all _aspects of fund utilisation including the strength
of the personnel in the Unif.

5. The Accounts of the Unit will be audited according to
the rules and placed before the Advisory Committee.

9. | The Institute will furnish an Annual Report on the
activities of the Unit, including its audited Annual

Accounts, to the Planning Commission.

10. The persons employed for the Unit will be treated as the
employees of the Institute at par with employees in similar
positions Eintthe Institute, and will avail of all benefits and
faoilitiesn”‘aQéilgble‘to such employees in the Institute. The
personsiigﬁ@ﬁqged“}in the Unit will not be employees of the

Government..~THe' conditions of service  of the emplovees of the

T4



L

uUnit will be governed in accordance with the rules and
regulations of the Institute.

A1, The Institute will select a Professor of outstancing
merit to hold the Chair, and other staff of the Unit in
accordance with the selection procedure of the Institute.
There will be no minimum. requirement of age and experience for
rhe Professor holding the Chair, and éelection will be based
only on the academic achievements and potentials.

12. T Appointment to the Chair will be on a three year tenure
‘hasis at a time. Therse will be an evaluation before the end of
SK years for renewal of tenure or, if necessary, a new

appointment.

FACILITIES AND INFRASTRUCTURE

13, The facilities and infrastructure presently available in
the Institute including residential accommodation, hostel or the
(Guest House facilities will be availed of by ths staff of the
Unit in accordance with the rules of the Institution. The
Institution will give priority in allotmenf of a4 residential
“Fuse/flat to the Professor appointed to the Chair in this

Unit.

a? -
C{ LJVJ}"""L//@/

¢ : ( SRS Deshpande)
DEPUTY ADVISER (SER Unit) ¢y T REGISTRAR
PLANNING COMMISSION . GOKHALE INSTITUTE

- \ 1995 . OF POLITICS & ECONOMICS,PUNE







X PLAN GUIDELINES FOR ESTABLISHMENT

OF CENTRES IN UNIVERSITIES FOR STUDY

| OF SOCIAL EXCLUSION AND INCLUSIVE |
POLICY o

1. In_treduk:_tion-f:Saqial .Iséu#s

Saeial exelusion not only genérates tension, violence and disruption but also

perpetuates Inequality and deprivation in Society. Inindla, certain communities such . . 7

. a5 Scheduled Castes, Scheduled Tribes and religious minorities experience systemic.

" “exclusion in'the mater of taking advantages of development. The rature, extent and - o

- forms of exclusion havé to be studied for theoruncal and pollcy purposcs This calls
" -fora mu!udlsuplmary approach :

The mncepl of SGCial e%ciusmn in soclal science I;teralure is of FLCLM
© ‘origin. “Social exclusion is'a complcx_and_ _m_ultldtmenstonal concept having soeial,

-cu!tural polltic'al and economlc ramifi catlons Thesa, dimenstons are mterwoven L

social arrangcmcms normative value systems and customs.. The exciusmn based on’
caste is one example, Patnarchy is another cxample. Such systemlc exclusion is
reinforced by mslrumentaE exclusion which is embedded in the economic structure
and the macroeconomic policies associaied with them. Members:of certain groups

by virtue of not having particular . marketable assets/capabilities and .

-~ facilities/linkages are excluded from opportunlt:es 1o add/improve their.capabilities,

"For.example, those who are assetless (landless in the rural area) do not get adequate :- P
useful education to imprave skills and enhance ‘their: capabtlnles -Such exchision. -

leads to other Kinds of deprivation, which, in Amatya Sen’s words, “lead to the
mlpovenshmenl of human Jife ihroug,h their ¢asual consequences {such as the denial
~of social and economic. opportunities that would -be . helpful :for the ‘persons
S invalved).” * - The consequences ~of macroeconomic ;)ollx:ies $uch -as . poverty,

“unemployment and . involuniary  migration ‘exclude -the victims. from economic,

cultural and . political -activities. - Systernic. exclusion “reinforced by: malrumemai
' exclumon supportsstructures of ht,gcmony o

The smdy of‘ such hebemomc structures ‘Is al! the more wnportanl in the -
~Indian ‘contexl -where ‘institutional ‘inequality - and discrimination have been @ .
pervasive feature of our society. This ‘has preventcd a large. segment of the
population gspeciatly those on the margin of the society from access (o rights and.
privileges enjoyed by the dominant sections of society. Overcoming ‘exclusion’

constitutes the most elementary pre-requisite for the building -of a2 democratic
sociely, the goal with which our freedom struggle was fought, and the tacit social







impact on the basis of which modern India has come into being. This concer is the
centre of our Constitution. Indian Constitution provides equality to all citizens
irrespective of caste, creed, region and gender. It also directs the State to take
various measures to remove the different forms of discrimination, inequality and
thereby help to eradicate social exclusion. “Without attaining this objective, an
integrated and united nation cannot be built on a sound footing. The: potentialities
_and limitations of such protective measures need to be studied carcfully. The tenth
Plan recognizes that marginalization, exclusion, persecution of people on account of
so¢ial, religious, caste and gender adversely affect developmental outcomes, The
“Siate is commilted to instituting a Natjonal Charter 10 ensure social justice to
deprived communitics like Scheduled Castes, Scheduled Tribes, other backward
castes and minorities. - ST '

‘Need for establishment of Centres
The institutions of higher' learning need _tb address this issue, “The primary

‘space where ‘exclusion’ can be studied, understood, and first transcended, are our
“universities , which can and must act as a beacon for society, The UGC has

“therefore decided to suppdrt research on the issue of social exclusion, which has

‘theoretical as well as policy importance: The focus of such research will be social
exclusion related to dalits, tribals and religious minorities. The idea is to establish a
" number of teaching-cum-research Centres in Universities to pursue these themes.
2 Objectives
‘Some key objectives-of setling up these Centres are:
a) Congeptializing discrimination, -exclusion and inclusion based on

‘caste/ethnicity and religion,

DR -_devéi_oping-u_ndersta_nd'ing of the nature aﬁd dynémics of .discrimi_naticm anid
' 3._:e'x.(:kusit;)_n. o L - .
¢)  Conlextualizing and problemaiézinzg:njiscrimination_, exclusion u'nci inclusion.
d) developing an unders.iam.i.hig 61’_ &iéc.:r:i_nl_iﬂation at an cmpifical lg'vel.
e) _fo;_-mulatin_g policies fo_r_ pré'te.c'ti.ﬁg .ma.ri'ght# of these groups and;éradicaling

the problem of exclusion and discrimination.







3. Functions

The type of mtcllectual activities that such Cenlrus w:ll be engaged in will
‘include

a) teaching courses at the M.A, and M.Phil levels, leading eventuality to full-
fledged M.Phil and even M.A, programimes in Social Exclusion Studijes;

b) undertaking M.Phil and Ph.D. supervision
<) collecting information on Social Exelusion and bui_lding up & daui base

d} carrying oul detiiled analyses based on the s0cio-economic dala generated
by governnent agencies

e) organizing regular conferénées, seminars and symposm on the themie of
Social Exclusion :

M publishing regularly the research ﬁh_dings of the Faculty and students.

2) organizing public lectures on the éubjcct’ by eminent scholars
k) reaching oul to scholars, especially young scholars, in other univérsities and

colleges through an active programme of inviting Visiting Faculty

i) establishing firiks with Civil Society Organizations engaged in comba(mg
Social Exclusion

)] Short-term  Orientation courses for -political - leaders,” Parhamcnldnans
government officials, tradc unionisis and media personalities
4. Eligibility
‘Financial assistance under the Scheme would be av'ailébie to S,#ch
Universities and Deemed Universities, which come within the purview of .Sfic'tion
2(f) or 3 and are fit to receive central assistance under section 12(B) of the UGC Act,

1956.







5. Nature of Financial Assistance available under the Scheme

The University Grants Commission wiil provide financial assistanice on 100%
basis to the selected Universities for proper functioning of the Centres for recurring
and non- recurring ilems as per details given below:- '

ltems of Financial Assistance Amount of Grant

' A} Non-Recurring (One time grant)

3] -Eq_uip_rﬁenls (including computers, pfimers, fax, | Rs. 5,00 lakhs
photocopier and Inverter ) Lo o P

{ By, Recurring (Per Annam)

1) Teaching & Research Faculty - a | As per aclual. o
e {approximately Rs. 30 lakhs)

a} Professor-cum-Directar = -, - ; -
(Rs. 16,400-22,000) '

| b): Reader-cum-Depiity Director ... - 2
(Rs. 12,000-18,300) :

¢) _Léct'ur'fe'r-cum-A_ssistant:Direcm} L3
(Rs, 8000-13000) - Cn

d) Research Associate 2
{Rs. 12000 plus HRA)

2 2) Nunﬁ-tcachin;g staff

BE:) Reﬁea_fch Assistants - Sy 2
(Rs. $500-9000) :

b) Professional Assistant N !
{Rs. 5500-9000) '

¢) Data Entry Gperators 2
{(Rs. 4000-6000)

d) Libréry Atlendant ]







(Rs2650-4000 )

e) Attendant S |

{Rs, 2650-4000 ) :
3. Hiring Services o Rs. 1.00 fakh
4, . Bo_oi;s & Journals S - " Rs. }.50 lakhs
5. Contirigency e e Rs, 5.00 lakhs

6, 1’nfrastructure
The University w'i.II have to provide adequate building shace 'I’urnit.ure.and
other necessary mfrastruclure from its own resources for semng up ;he Centrc t"or - '
Socml Etc!usmn and lncluswe Pollcy in the Unwersaty
7. Procedure i‘or applying for the Scheme . | |
_ Thc (_Dmmlss;on w1i| invile propasais from Umversﬂu.q in each f'nanc;al year

- as per the prescribed proforma (Annexure-1).

8. Procedure for approval by the ‘UGC:_- .
The: proposals _recei.ve:d from U_n'weiﬁties will be scrutinized with the help'o!.w

©.an expert Comm.ittee éonsiituted by the 'Chairman.‘

B Procedure for release of grants by UGC

' ‘The Commlssaon w:ll cominunicate approval for acmng, up of Cenln.s 10 the
universities and first installment of Non-Recurring and Recurring Gram wii_}
be released along with approval itsuérf Subsequent grant will be released only
on lhe..rcceipt of stalement of egﬁéndilurc and utilization certilicate, a.I_(mg.

with the report of work undertaken for the grant already released, Audited




P,




statement of expenditure may be sent immediately after the Audit is

completed,

For claiming grant from the UGC for salary of the stafl against the posts

sanctioned for fthe scheme, the University should submit the. following

infoﬁnation 1o the U.G.C. immedialcly afler making the appointments;

{i) State Govl.’s or univcrﬁity”s own assurance- 1o bear the liability
.lowards the salary of the said post after lhe Commission’s assistance
ceases of completion of five years,

(i_i) _ Name of the peéso_n a:pp_oimed.

(iti) Aéadémic q.uéfi't.'lcati_orts and ex’perieﬁce.

(iv} - Post held by the mc.umbent prior to his/her appomtment agains{ the
said post and the naine of the Institution where he/she was working.

v) Dale oF Joining the new post.

(vi) Minutes of the Selection Commluee and the approval of Appointing
Authority

(vii)  Detailsof the monthly pay offered including allowances in the scale
ofpay.

(viii) Nﬁ_mber of incremems,'if any, to be given,
(ix)  Amount payéble up to the end of the financial year,

(x) Whether action been taken to fill the resultant vacancy, in case the
person appomled heiongs to lhe same Umw.mty?

(xi) A certaﬁcate to the effef.t lhat the appmntmcnt has been made in
accordance with the procedure and norms prescribed as per University
rulcs







10,

1.

12.

PERIOD OF ASSISTANCE
Assistance under the scheme would be available for a per'iod of five years,
Presently the Commission. will provide assistance under the scheme upto the

end of X Plan. period only. Continuation of the schemé during XI Plan period

| méy be considered by the Cdmmi_ss_ibn on the basis of satisfactory progress of’
* the work under_takén by the Centres during X Plan period.
_'Pr'ucedure for Monitoring the prbgfess of .Sc.h'eme.

AL 1he end of each academlc ycar the Durecmr of the Centre w:]i submit an

Appraisal report duly coun!ersngncd by the Regz‘nrar or VILB Chancellor uf th(.
Umversnt},, 10 the UGC, indicating the dalalied performancu and activities _

undenaken by the C-enm: and 1he actual. unpacl of research and leachang_, ‘

activities undertaken by the Centre, .

Advisory Committee at Umvers:ty level

For effective implementation of p_o_lici;;s and programmes to be underiaken by.

the Centre, the University shall constitute 'u.n'Ad_visqry Committee headed by

the Vice Chancellor.of the concerned University or a person nominated by

~him. The Advisory Committee may haye two of its members from teaching

~and research Tacullies from the University, two to thres eminent educationists

and Social workers/Scientists ndtninat_cd_frpm _dutside-_by_th{: Vice Chancellor

of the University. Ong expert shall be norri_in_ale_d by the Chairman, UGC.,

" The Advisdry'Coimnittee_éhduld meet at least twice ina year.







ANNEXURE-1

UNIVERSITY GRANTS COMMISSION

FORMAT FOR INVITING PROPOSALS FOR
ESTABILSHMENT OF CENTRES.IN UNIVERSITIES FOR
STUDY OF SOCIAL EXCLUSION AND INCLUSIVE
POLICY

k.(a) Name and address of the University . :
(b) Year of Establishment: University

2. Name and Address of the Registrar -

3, Name and Address of the Coordinator for the proposed Centre

Name & Address:

E-Mﬂi] _

Ph.

Fax

Pin code

4, The summary of the academic activities io be under taken by the proposed Centre
for the next five vear

5. Faculty av'ail_abfe_'in_-thc University with the field of their speciatiiatien for
association with the Centre ' '

Name Designalioh Qualifications | Specialization | Number of
Publications







6. (a) Total no. of students in the university during current academic year.

Level of Cou_rs.é'- 1 Total Enrolmentof | Average no.of students

Studenis ~_passing out per year

Post Graduate Degrees

‘Resenrch Degrees

I, M.Phil,
2, 'Ph P

(b Research and Collaboratwe projects comp[eted in thc Universities during last 5
- years, .

National level organizations/agencies. - " International level
- - organizalions/agencies
No. of projects “Amount | No, of projects Amount
o ' (Rs. In lacs) : R (Rs. In lacs)

7. (a) Awards received by the faculty di,tri_ng last. 5 years.

Name of the Award. ' 'Nu‘mb.cr'ul‘ awérds : .Name of awardee
" National level ' ' .

International level

{b) Fellows of professional lmdies/ac_ademies.

Name.el‘.the Body/Academy Name ol the fellow .« _
National level - ' ' -

_International level

§, Details of Collaborative Programme (ieachmg, Research and e%tensaon
activities),

a. Intra and.Inter Department
b. National organizations
¢, Non-Government organizations
d. International organizations
" & Other Institutions







1G

9. Details of seminars, conferences ete. organized during lust 5 years in the areas
related to the proposed Scheme

Number organized

National __International
Academic Organized Participated/ Orgd. Participated
Activities Attended
Seminar
Workshap

Summer Instilutes

Refresher Courses

10. University Library:
a. Total no. of Books:
b. Total no. of journals (Indian/Foreign)

¢. Subscribed annually:

I, Whether University will provide Academic and Financial autonomy.'to the Centre
if approved by the UGC.,

12. Most essential and critical financial needs/fac'iiitics which will be required for
‘successful implementation and 1o attain the objectives set-forth, . (This should be
within the financial limit as per guidelines of the scheme for establishinent of the
Centre and according Lo the list 6f admissible items.

13. Availability of infrastructural facilities for the Centre:

a. Physical

b. Teaching and Research

¢. Other Academic Activities
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SIGNATURE & SEAL OF THE SIGNATURE & SEAL OF THE HEAD
"COORDINATOR OF THE PROPOSED  OF THE INSTITUTION/AUNIV./VICE-

CENTRE.

DATE

" Please note:

 CHANCELLOR/REGISTRAR.

PROPOSAL PREPARED OTHER THAN IN THE ABOVLE

"FORMAT AND WITHOUT SIGNATUE .OF THE ABOVE

MENTIONED  AUTHORITIES MAY NOT  BE
CONSIDERED, PROPOSAL IN DUPLICATE COPIES IN
THE BIND FORM AND NEATLY TYPED AND PRINTED
MAY BE SENT TO THE DEPUTY SECRETARY, SCT
SECTION, UNIVESITY GRANTS COMMISSION, 33
FEROZESHAH ROAD, :

NEW DELHI - 110001, :
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Governrﬁent of India -

"WWR -

BEGREEL Ministry of Agriculture
T ?’ﬁf N WTW&T ﬁi“'ﬂ"T ' Department of Agriculture-& Co-operation . -
. --:&1-?-? e e ﬁﬁwﬁﬁi - Directorate of Eednomics & Statistics
. e Rrfetio001 © New.Dethl-110001
o s AR
RCRAY .
D O Na 4 8/2000-RSC~ES
: 19"‘ Suptembe{, 2003 ot

:] Deflr Dr Chltre

[ I Ktndly refer to yom:' letter No 118/1025/2003 dated 17"‘ Se" tember PR
B R 9(}03 regardmg pendmg approvals from the Ministry.. of Agmm}mre "I’he samie _' PR
o o 13 under exar:mnatxon and we shall be commg back to you soon _ Ve EIE TSR o

' 'Mlmstry is requl_re,d_ for appomtmenis/extensmn and career acivancements etc it IR
is stated that as per the recommendations of the Podwal Committee and terms of - “ :
release of grants the representative of the Ministry ‘shall be a member for EL L

S appomtments to all posts at the Iavel of, RSSG&I‘Lh Ofﬁoer and above : Rt

Fre thle sublmttmcr the proposal 11: is requested !:hat the si:'lfF strengih R

. eic. sanctioned for the Centre may be kept in view. This is enclosed at
"'1';:Armexure—1 Second]y, as per Govt. of India poticy gmdeimes filling up- of B
:vacant posts, automatic "promotion etc. are banned for ‘the Dresent -This was {T
. intimated ‘to_ ABRC, - Pune, ‘vide D,0. No. 5-11/90- RSC—Eb—RR “dated 40 T
.-..__:.:Octobez 2000 by former ESA under the approval of the then. Agnculture-- ' _

: -'Mlmster A ccapy of th letter is enc.losed at Annaxum-h Th;s demsmn was o

s f"ﬁ]lmg UP any post below :0r- above the rank of RO even on connact basxs S
g}g:_gn_sign etc pmm approval of the AdmlmstratWe Mlmstry 15 essential

. . it would help us g 1ot zi the proposals subm;tmd by AERL Pune aru"g__"-:.:' o
‘ '1;\1 conforrmty Wlﬂ'} the gmdehnes mued T by the Mlmstry from En’ne to
With reaards

o S S o Yourssmcere!y,
_:_"En—i ﬁfs sbove M

{(RCRay).

- o DrV S. Chltre,
. o Dn"ec:tor, j
?"f'/ - Gokhale lns’ﬂtute OFPohtics & Ecunomics o
Pune ~411 004,







ﬂ”ﬂ\\L34JYf~¥"r“

Stafﬁng Pattern of the AER Centre as approved bv the
“empowered Committee. .

. . ._ " e
. 8L Name of the post T Ne. oi_‘sancﬁﬂned P-ay Scale
- No. = - Lo post ‘ )

o 1 Director in the rank of Professor |

M‘H«*v ~*224*@°

2. :Dy Dueotorm‘thcrankof 1 -,ﬁwa,iggm S
[ _'Reader/Asstt Profesaor : ?. IERRPENN P

3. “Research Oﬂic\%" in ‘the rank of : 4 I '8_00_0 413_500 o
_Le‘m‘ref 5 _ RN T AU
4-_5.-,_3.Rescarch Assocxate in, the rank of-. "6 o _.‘6500 _+1j0500_. AR
o8 Researchlnvcsngator ' S R IR SR
O IR . _':'On:femirc basis for
i+ threeyears on

S - Consolidated Feﬂﬂ@
.+ ~ship as per UGC ruies

& S, 'Rascarch Fellow S

5 6. | -Rcscarch and Referenoa Asstt 1 ;
;'_(berary) I
_-NoON -TL‘CHNICAL STA'FF
;Oﬁ'me Supannteadmt BORE
 Acsounts Assistant Rt
© PADimewr
._.:?.Asstt/UDC |
.'::;'-é.iT}'p!S't* i

el

. :.1 .;;'3_ II,:L§5QQfQGOO .;' :
40006000
55009000
4000 ~6000

305043500
L 25503050
1. 2550-3050

—

 Peon*
 Farash/Sweeper®
. Chgwkide* . 1 - 25503030

N - IR TS T S

-\.,.;":F Tofaf_: 26 S

*0on whole time/Part time basts as‘may b necessary.
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"5, “Name of the Cen ne of the University/Tstitute CAY 1
Noo | where Centre ds Jovated Establishment
1. 2 _ 3 4
R Instinite of Beoiomie Growh, o
1 PRC, Delhi Instiile of Leonomme LI, Jasg
- Dethi . T
2 1938

!’.i'{.C, Kerald

o e . o g e A
University of Kerala, Trivandignm

th
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qua‘iﬁulio’zn exparience and deczmwmns ay -M:d in ;\!;\sm;rs section. The Selection
Committee for Taculty posts.( (Assistant Professor and above) should be as.per the Rules &
Repulations of UGC which are foljosved by the host University /£ Ingitate forthe regular faculty.
However, presente of a representaiive of The Ministry of Tieahh & Family Welfare, GOl is
desis abie in lh'. Ervicw bu‘%}'d‘- 7 seledlion mmmmeex for the recrujtment or promotion I i

; L i othe. PRC, Vor ﬁilmg of all  contractual




Research Centiw Pi{( s) like C ‘-,\vM*’x{i’,, psmsutmm et Las ﬂms lm,[ FEIRTNY mi., nog with,
: : the 1élevant ruL,~ and nwhhm:x without altering the Basie sepctioned strength/siucture umd
pay sealesof PRCs (*zp rveid by \hna« Y 3 under intimanion o this Ministry,




Involvement and assaoiation of PRC with cumicular “aetivities o
UnbvergitvAnstitute,

The faculty level staft may “be amuiwd in tegehing and adminitinive activittes of i.E}i:::
University/ lnstite on dey o ddy b ;m in afidm@n 1:}%&915 :mmm? course of work hs Ihc wad of
the Umx usm' iN‘i"ic : ‘




h salty hmcnfﬁn’»m‘« that canmbu!; i tmproving herhh information base. hesides providing a
gich reseasch environment, >

& 3 Disseminatono f“ic’ss ekearch work/studics wonld be m‘msmw PROMReion wise, Also,
Comperdium of selected signi gsm stidics by the PRO personnel may be bronght o snnuaily,
ﬂ.c pmu: % s'm aimmn Ql mwareh Ht zzci\f mmu '=nd utilization and ‘dmsemmhrmn of ﬁnd:ngs of




2. Subjeet: Master's Degree in Demography /
Populstion Studies S iatistics / Deonontics
Muthenmatics ./ Qmml{sg‘g / Psycholegy ¢
f!.nd;m;m!oem{Jm“r&;ﬁhv Persom with PG,
Dc,g;:u? mhw 1han_' Dcmm.mph\ / Popa]amm
: Rcigd 4 mitimun

( yaphy -
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